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Community Vision .\

Members of the Shackan Band envision a Healthy community
that lives in accordance with Traditional Scw’exmx values. These
values include sharing, helping, learning and teaching.

These values translate into helping the younger generation real-
ize their potential, promoting everyone’s involvement in the life
of the Community, and in being generous to those in need.

Mission Statement

The band office is to promote the development of a healthy life-
style and self-sufficiency for Shackan community members. We
will achieve by being helpful, positive, respectful and professional
to leadership, co-workers and Shackan members when adminis-
tering band programs.




Scw'exmx Values
Respect for Self &
Others; Positive
Sharing; Positive

Helping; Positive
Learning; Positive
Teaching; Healthy
Lifestyle; and
Self-Sufficiency.

February 10, 2022
hente? k¥

Covid cheques have been processed and are available for Shackan Band Members today. They are availa-
ble for pick up at the Shackan Band Office from February 10 (2:00pm — 6:00pm) to February 11 (8:30am
to 5:00pm). After this time, any cheques that remain in office will be mailed out to the addresses we
have on file. With this current Covid cheque, we are also providing forms for members to fill out to assist
us in updating our Membership Database and verifying the banking information, mailing and email ad-
dresses.

Please return the forms to the office by Feb 25th, 2022 in order to receive your next Covid funds via elec-
tronic funds transfer on February 28th, 2022.

We hope everyone is staying safe and well during this challenging pandemic, if you have any questions or
concerns, please feel free to call us at the band office @ (250) 378-5410.

Shackan Indian Band

W HAT’S If you would like to share any media information or
send a birthday greeting please email

HAPPENING AT
SHACKAN?

communications@shackan.ca
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Band Council Resolutions;

ll

Signed BCR’S; MOTI and Lawyer Hanna and company, land permissions.

Chief and Council Duty Convened Meetings;

f
il

Chief and Council have had several informal meetings and duly convened Chief & Council meetings.

All formal Chief and Council meetings have been held at the Shackan Band Office

Other Meetings;
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Jan..04 Shackan creek assessment was looked at with Tracy Wimbush

Jan..0® Dealt with Nicola Motor Sports for a side by side and Murray GM for a new work
truck

Jan.0® Called WCB and the Ministry of Transportation.

Jan.0® News Interview with Krista Hessey from Global News.

https://globalnews.ca/news/8526590/canada -floods-of-the-future -the-new-reality/
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Jan.1® Zoom meeting with Green peace and Jeremy Williams in regarding an engaging vide-
os for Shackan and ensure they are seen by the most people and help make things happen for
the community.

Jan. 10 Meeting with Paul Mozin from NWSFA Fisheries Biologist
Jan.1D Chief and Council Meeting

Jan.1216fM Out of office due to Covid (isolation)

Jan 1’8 Dealing with BC Hydro and Telus regarding billing

Jan.1& NLX Zoom meeting and C&C meeting with Indigenous Services Canada and Ministry
of Transportation

Jan.2® Meeting with National Chief Roseanne Archibald

Jan.2D Setting up Upcoming visit with Minister Ranking and National Chief Roseanne and
Regional Chief Terry Teggee

Jan.25 Meeting with STUWIX BOD and SCHSS

Jan.2@ Touch Base with Mary French and extended the stay at CIVEO of the evacuees until
end of March. C&C Meeting from 5 -7pm

Jan.2'® Meeting with CAN and a touch base with Jim Bergh
Jan.2® Site visit with Ryan Smith
Jan.3% Meeting with Urban Systems, NWSFA and Flinro




ShackBiamd OAdmicei strati on;

1 MNP is still working on this y e a auditsfor 2020/21.

1 Highway 8 and Ministry of Transportation and Highways negotiations with updates from
Darwin Hanna and Stuart Aird are ongoing.

1 Restructuring office staffii looking for new staff to fill 3 positions

1 Vacant positions, interviews are in the processunder direction of Interim Admin.

1 Review of current budget for ShackanBand in preparation for the upcoming fiscal year is
ongoing.

Return to Community;

North side of Nicola River: Homes on the North Side of Shackan Indian Band IR#11 have undergone their
House Inspections with First Nations Health Authority and Frirst Nations Emergency Support Services and
we are working on completing the following:

1. Electrical Inspections

2. General Inspections

3. Replacement of Essential appliances:(ie: where inspections deemed them to be necessary for health
and / or safety purposes)

4. Well water testing and pump assessments

5. Garbage Disposal

6. Replace or repair of water and pressure tanks

We are targeting February 17.2022 as a return date. C&C anticipate revising the Evacuation Order address
by address—shifting from Evacuation Order to Evacuation Alert. Once Members return, we will address
other needs such as cleaning requirements and pest management.

South Side of Nicola River; Homes on the South Side of the Nicola River will remain n Evacuation order

pending access road, Home inspections and Hydro Reconnection. At this time, Hydro has not provided a
time for reconnection to the South Side.
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General:

For the 2 weeks after residents return to these homes we will have a designated 24-hour assistance
line and the hall will be manned and open 24/7 with a satellite phone. A caterer be in the hall for 2
weeks ensuring the residents have meals. Shackan Band staff are able to assist with shopping, pre-
scriptions, travel to and from appointments. All of these supports are in place to lessen the amount of
time our returning residents need to spend travelling an active construction zone.

Telus will not be back in service until Feb 22th or 27th — according to dates provided by Telus.

MOTI has moved the checkpoint to the west side of Shackan IR11. The road between Nk’wala and 13
Mile Shackan boundary is still an active construction zone with active hauling and we are having dis-
cussions with MOTI about our return to the community to ensure residents can travel this section of
the road in a safe way.

Other:

We have two houses that have serious health and safety issues that we are working with Indigenous
Services Canada, the homeowners and Apex EHS to further assess and determine how to proceed so
we can address the substantial health and safety issues in these dwellings.

Our hearts are with the Williams Lake
First Nation. The preliminary findings
of the St. Joseph’s Mission Residential
School Investigation have revealed 93
potential graves that require further
analysis, as well as a dark history of
cover-up and abuse. Supports are
available at the Indian Residential
School Survivors Society (IRSSS) at 1-
800-721-0066.
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1 Completed February’s Income Assistance cheque run.
1 Assisted in distribution of Flood Allowance and Covid funds.

1 Develop reports and apply for grants for various funding sources for 2020/21 and
2022/23.

***Social Worker will be at Shackan Band Community Hall on February 22,
2022 from 10am-12pm to accept Income Assistance (IA) Declarations —any

new |A applications are to be done at the office prior to March 1, 2022 ***

| SI f 0K

1 Assisting with supports and services needed to get Northern IR11 members home.

1 Follow up with homeowners, First Nations Emergency Support Services, First Nations
Health Authority and Apex EHS concerning homes posing significant health and safety
issues on IR11.

1 Looking into spiritual/ceremonial support for the evacuees returning home mid-
February.
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1 Review and signing of General Service Agreement with SCFSS for Prevention Services
funding.

1 Appointed by Chief and Council as Director for the Board of Directors for SCFSS, replac-
ing Councilor Yvonne Joe.

1 Upcoming Board training for SCFSS in February 2022.
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1 February’s Post-secondary funding was issued to our students.
1 Policy revisions are being considered to update the SIB Education Policy.

1 Post Secondary applications need to be in by April 30th. If you need an application
drop by the office and see Kim or email education@shackan.ca

aSYdSNRBARKALIJ

1 We have three staff trained and certified as Indian Registration Administrators (IRA) —
Lenora Starr, Kim McRae and Jerri Apsassin. Lenora Starr will be the Primary IRA and Kim
and Jerri will be back up IRA’s.

1 Sorting out Membership files and updating the Band Membership list with ISC.

1 We do not currently have any Certificate of Indian Status (orange color) cards, for now
we encourage you to see Barb at Lower Nicola Band for this service. We have some on or-
der and hope to see them in the weeks to come. We are now able to assist with online Se-
cure Certificates of Indian Status cards (newer white ones) applications, but these cards
take a bit longer to receive than the orange status cards.

We appreciate continued support and patience as we had been hit in office with Covid and
been short staffed for much of February - Nonetheless, we are thrilled to see our contin-
ued efforts result in some of our IR11 residents being able to return home soon!

Report by; Lenora Starr, MS\WCommunity Wellness Manager.
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My first day working with Shackan Indian Band was December 13th, 2021, and | have
found myself very busy. My job encompasses one’s health journey. | have established a
working partnership with health authorities like Scw’exmx Community Health Services So-
ciety, Nlaka’pamux Health Services and Interior Health. | have been doing one on one sup-
port and that basically looks like a ride to any appointment you may have, prescription pick
up and any other support you may need. Health is a huge topic meaning | can help fill in
those barriers you may have to achieve your needs.

for their Elders Christmas Community luncheon in December 2021.

In 2022, we have been doing Wellness Circles every Tuesday at 6:00pm at CIVEO in part-
nership with SCHSS Wellness team and eventually want to extend this service to all mem-
bers. This past week we did card making to respond to the Langley School of Fine Arts who
made Christmas cards for Shackan Indian Band Members if you'd like to see them, please
contact me.

| have spent some time updating membership information and introducing myself working
in my new role for the band. | have also planned, implemented, and completed the House
Inspections to the 22 houses on the north side of the Nicola River. The team consisted of
First Nations Health Authority, Scw’exmx Community Health Services and Shackan Indian
Band Operations & Maintenance staff. Following the Housing Inspections, | have been busy
updating and working with City Furniture to order the necessary appliances for retuning
residents.

Kuk"“step

Adrienne Johnny
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On one of my first days, I've witnessed a brushing off ceremony for those who were needing
a cleanse and to connect spiritually. | have supported elders on a trip to Simpcw Indian Band

v
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Infrastructure update prepared for residents
For the weeks of February 7 to February 20, 2022

Progress report

11
Planned

Work

The Highway & Team is working on 23 sites overall. 5o far, we have completed temporary repairs at five locations,
started construction on another seven, and have 11 sites where work is planned for the near future.

Latest information

Crews are still working to create temporary access
throughout the Highway & corridor. We continue to work
closely with cultural monitors to avoid impacts to known
heritage sites and areas of cultural and archaeological
significance. We anticipate this phase - emergency access
and temporary construction - will be complete in the
spring. We are working on forecasting a long-term repair
schedule for the phases of work to follow.

21km east of Spences Bridge

Progress made

To report any man-made debris in waterways along

Highway &, please contact Emergency Management BC at
1-833-376-2452 (daily from 7:30am to 5:00pm).

20km east of Spences Bridge

Slte updates

* Temporary repairs are complete in five locations:
2 17km west of Mamit Junction (N'kwala)
¢ 18.5km west of Mamit Junction
22km west of Mamit Junction Befure Progress made
¢ 29km east of Spences Bridge

[=]

3 Mile Bridge

=]

Curnow Bridge

* Work is ongoing in seven locations:
¢ 16km east of Spences Bridge

[}

20km east of Spences Bridge

¢ Two sites 16km east of Spences Bridge (9 Mile)
3 Mile Bridge

o Rattlesnake Brnidge , :
1km northeast of Spences Bridge Before Progress made

=]
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Directory e
Highway 8 Team at the Ministry of T S e ~

Transportation and Infrastructure (MOTI) &&? 3

o General enquiries: Call 250-378.1452 or - .1'»‘
highway8.information @gov.be.ca e

\ \ﬁ
o Jennifer Fraser, Executive Project Director ’c’ 4} h.r

« Shawn Clough, Project Director ‘F;
* jonathan Melvin, Project Manager l
* Dawn Drummond, Director, Indigenous
Relations, Southern Interior Region
o Brad Bushill, Thompson Nicols District,

Operations Manager

Merritt Support Centre

* #102-1700 Garcia St (Rallyard Mal)
Merritt, BC VIK188

* Call 1.8774655.0341 or email
retumhbome@®merritt.ca

Emergency Management BC , " o
¢ 1.833.376-2452 (daily 7:20am to 5:00pm) n

* www.emergencyinfobcgov.beca

Ministry of Forests, Lands, Natural
Resource Operations and Rural
District:

* forests cascadesdistrictoffice@gov.beca

* 18006651511 : nletec

* 604.775-5100 (Monday to Friday 8:00am ¥ COMp sshed
to 4:30pm) (BC Office) : sive da

Thompson-Nicola Regional District (TNRD) oynes improve fz

o 250.377.7188 or 1.-866-377.7188 o,y

* emergency®tnrd.ca s DINg

* To make an appointment for the Cache ppportunities fo
Creek resiliency centre, contact the Gold hes 1% spotted
Country Communities Society at 250-456- o1l to protect and
6606

Disaster Financial Assistance ‘8' 3
+ DFA@gov.be.ca ‘b»
. 1.888.257.4777 $
o https// www2.gov.beca ,-’J

Canadian Red Cross
e 1-800-863-6582 (daily 8:00am to 8:00pm) v
* www.registration.redcross.ca

For general enquiries, please email highway& information@gov.be.ca or
call 250.378-1452, We aim to reply within 24 hours,

Thank you for your patience.,



NLAKA'PAMUX HEALTH SERVICES SOCIETY
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Healthy Food

Category: Drinks

Health: Recipes to try:
What we consume has a strong Rose hip tea
impact in our health, we fuel our ° F||| 3 Saucepan (Wlth a ||d) ora

bodies and strengthen our spirits
with what we consume - consider
healthy choices when possible, or
add some indigenous plants or

teapot (ntiytn) with water.
e Add a handful of rose hips into it.
You can halve them in two if you

foods to your meal, want, but not really necessary.

e - Bring it to boil and let it simmer
Preparation tips: over medium low heat for 15-20
Make tea concentrate by steeping minutes or until it has a nice

over night for a stronger brew. color and taste.
e -serveitin cups and sweeten it

with a little honey. o !’ﬁ
Mason jars work great for making N

drinks the day of or to have on hand /ced nettle mint
e 3tbspdried Nettle or 3tea b

Keep your drinks covered overnight

Let others know what they are e 1 tbsp dried mint
sampling, offer a small amount at e 1L boiling water
first. e pour water over herbs, sit
] _ overnight
Dilute your concentrate by adding . :
pour over ice and enjoy
cold water

Try to do or learn something -
masténs




Nlaka'pamux Health Services Society

PRIZES TO BE WON

DEADLINE FOR EARLY
REGISTRATION:
FEBRUARY 16TH, 2022

For registration please contact Reception
at 250-378-9772 or
email mhreception@nlxfn.com




NLAKA'PAMUX HEALTH SERVICES SOCIETY

Annual General Meeting

Due to COVID19 Restrictions
this will be a virtual meeting: Draft Agenda
Zoom meeting ID 1. Welcome

Or follow the link below. 2. Introductions to NHSS Board
Join Zoom Meeting: of Directors

https://usO2web.zoom.us/j/8306

75‘53215?pwd-—-YV\/gvdV\/‘?[J)aUhqb 3'. NHS_S Update

jEyclU4UkInZIVgQTO9&from=addon 4. Financial Report
T A 5. Appointment of Auditors
1204272 7920 Canada 6. Questions & Discussion
+1438 809 7799 Canada

#1567 326 1099 Canaca Finalized Agenda will be sent out
+1 647 374 4685 Canada : ;
prior to meeting.

+1 647 558 0588 Canada

Meeting ID: 830 6759 3215
Passcode: 244979

DOOR PRIZES T0 BE WON!

For more information please contact Niaka'pamux Health Services Society at
250-378-3772 or email mhreception@nlxfn.com




NLAKA'PAMUX HEALTH SERVICES SOCIETY

OUTDOOR
COMMUNITY
GATHERING

AT SKUPPAH BAND HALL

A

—

\ -('-) \
MARCH 3, 2022

1M:00AM - 1:00PM
988 MCINTYRE ROAD
TRANS-CANADA HWY, LYTTON B.C.

—(.)

Lunch provided by 'BannockSlap Burgers & Indian Tacos'
Meet the NHSS new staff members!
Door prizes and wellness kits included.

COVID-19 PROTOCOLS IN PLACE.
THIS IS A DRUG AND ALCOHOL FREE EVENT

FOR MORE INFORMATION CONTACT THE
NHSS WELLNESS TEAM
RAPHAEL.J@NLXFN.COM

OFFICE: 250-378-9772




Health Care in Lytton & Community

TI'Kemtsin Health Centre

Emergency Care

Call 911 or go to 1535 5t Geosges Rd Lytton
Lillooet Hospital ER (open 24hrs)

951 Murray 5t or Avheroft Hospital First Mations Supports
ER [open Fri G:00pm=fon 8:i00am) Lytton FNHA Health Centre 778-254-0167 Mon-Fri Bam-dpm
700 Ash-Cache Creek Hwy First Nations Health Benefits 1-855-550-5454 or www.fnha.ca for
Prescription refilling, medical supplies and equipment

LFN Home & Community Care: Micha Kingston 250-256-8182

./"— Provincial Resources q“\'n emall rmicha_kingston@|fnhealth.com

YOUTH Faundryca Medications: visit any pharmacy and spesk 1o the pharmacist 1o atcess
Kelty Mental Health
KIDS CRIEIE LIME
1-B00-HEE. GREE
ADULT Bourceback.ca

MOon-CMEergens Lare
Mon-Emergent Care Public Health
B11 — Nuwse

Lytion FREA FIE-F54-016F

CRESIS LIME 1-533-456. 4568 [ foxt 45645 O D KBierk (nll.mmﬂd.HEdiHIEIinl: Lillooet 250-356-1314

Hope for Wellness 1-855-242-3310 1-604-476-TR05 Mcn-Fil o Asheroft 250-453.1940
I'HE:__Q_mEﬁ: Viglenop 1-B00-563.0803 _.-"'J email frentdeskmoaowmBpmail.com BAerritt 250- 378 2400
I/" _“H\ Lillpoet Medical Clirkc 250-3%6-7505

Mental Health & Substance Use

Contact your MHSL clindcian or call
10 - MESU [B4TE)

Lab Services
Ta Book appointments or hanee your requisition
fazed tothe lab nearest your lotation 1-877-740- 374 %

Opioid Agonist Treatment : ;
250-256-1585 i
Mental Hiealth supports
[ Pk SETRES 0 B il el il - i 1 H1:||'|'|¢ E wmuniw c..l't
H\-,_ J,r' Central intake 1-800-707-8550

Lillpoet 350-255.1326
fishcrodt 250-453.1939
Uillgget Pharmaches & Services Berritt 250-378-3238

FoE-4762

DA Fob- 7538
FHHAB=-4/M=F Fo5- 7071
' at'ime Oatrikth Fob-T530

25E-AB00

COVID Testing Clinics & Vaccination Information

Interiar Health Interior Health FHHA Testing BC Center for Disease
Testing Clinics COVID Vacgine 250-455-2715 Control
1-B73-740-7747 1-800-833-2323 COWID-19 Testing G0 - 07 - 2400

LLWILD testing nt. {boode

E#5E
g
ol

Janyary 2032




NLAKA'PAMUX HEALTH SERVICES SOCIETY

L "
February Contest

TAG A LOVED ONE OR A COMMUNITY MEMBER WHO
DESERVES SOME EXTRA APPRECIATION THIS MONTH!
THEY WILL BE ENTERED TO WIN 1 OF 3 PRIZE
PACKAGES FROM NHSS

One comment per person.
Only comments on the original post will be entered
Entries accepted until 12:00 PM February 17th 2022

Draw date: February 18, 2022
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(what is your name)
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February Challenge

Comment one act of kindness that you have done, can do,
or will do for someone.
2 extra entries if you add photo/video doing something kind

For a chance to win | of 3 Gift Bags
Winners Selected at random. drawn February 9th 2022

—
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Sl Lits e Friend
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Passing information along:

Conayt has two 3 bedroom units available at the moment for 3 bedrooms, first nation or Metis an-
cestry, low income (I believe under 50 000k a year) families with no pets. If you know anyone they
can call and talk to Della Provost —250-378-7712 or email tenantrelations@conayt.com.

The Florentine in Merritt still has openings as well - | believe for a short term basis - likely until the
end of March 2022. The Florentine is a retirement home with extra rooms to spare. No pets allowed.
Monthly fees for each suite. Feel free to call Ray Fair at 250-378-5300. The Red Cross is aware of this

option as well for potential evacuees needing a spot.

50 HOW COME YOU'RE \\ ACTUALLY: I LIKE TO TS JUST YoU
NOT MARRIED? = | THINK T COULD MARRY THAT UM... YOU HAVEN'T
ANY WOMAN I PLEASE... KNOWr 50 FAR... P!hEthYS?ED

dustincomics.com
€2014 Steve Kelley & Jeff Parker, Dist. by King Features Syndicate, Inc

12-19

Hope all is well with you and your community. | know your community was impacted by the wildfires and floods, Covid-
pandemic, and infrastructure repairs. 2021 was a difficult year for all our people. This year | hope we can recover and enjoy our
lands once again.

The reason | am contacting you is because we are looking for community members or Shackan staff members to join our
working groups. These working groups are trying to make sure that our concerns and solutions are being implemented in
various management plans that are being proposed by Highland Valley Copper operations.

The first working group is the HVC 2040 working group. This one deals with the BC Environmental Assessment application and
the extension of the mining operations to the year 2040. We want to make sure Nlaka’pamux title and rights, values and
interests are not being overlooked in the application process.

The second Community Stewardship working group will be covering many topics, including Environmental impacts from the
mine (dust, water, light, wildlife, vegetation, fisheries etc.), management of cultural heritage resources, end of mine life,
cumulative impacts, and protection and utilization of Nlaka’pamux Knowledge into technical review processes.

Participating members will be compensated for their time.

If you know of anyone interested in participating in either or both these groups, please have them contact with our office or
myself.

Thank your assistance in this matter.

Rebecca Shackelly

Senior Stewardship Coordinator,

Citxw Nlaka’pamux Assembly

Phone: 250-378-1864
Fax: 250-378-2910




Community
Stewardship

Group (CSG)

A forum to share information,
develop and steward relationships,
review projects, pool intellectual
resources, and use collaboration and
innovation to address community
concerns relating to past, present,
and future operations of the HVC
mine.

Topics to be discussed.

e Historic Conditions of the Highland Valley
Watershed Health - Water needs and
current and Future Uses, Fisheries operations
Water Management at Closure and Beyond
wildlife

Cultural Heritage
Traditional Plants

Dust and Light impacts and Study Workshop

Territorial Stewardship Department will
be hosting community stewardship
sessions.

e Required one member from each of
the eight Participating Bands
Term of one year,
Meetings will occur bi-monthly.

If you have questions please contact
Rebecca Shackelly
rshackelly@cna-trust.ca
or call 250-378-1864

CSG blends technical
and ‘grassroots’
perspectives to

ensure that the TSD
operations reflect the
interests of the eight

Participating Bands.

S

HIGHLAND VALLEY COPPER 2040
COMMUNITY WORKING GROUP

Teck Highland Valley Copper (HVC) is currently permitted to operate until the year 2028; however, they

are proposing to extend their mine life to 2040 by mining additional ore identified within the mine site
and expanding existing site infrastructure. This is referred to as the 'HVC 2040 Project'.

The Citxw Nlaka'pamux Assembly (CNA) is
responsible for supporting the eight Participating
Bands in review of the proposed Project and has
established an HVYC 2040 Community Working
Group to:

- ldentify opportunities for integration of
community priorities and Nlaka'pamux
knowledge into the BC Environmental Assessment
(EA) process including application development

- Participate in development and implementation
of the Nlaka'pamux Impact Assessment
Framework by sharing knowledge, information,
and perspective

«» Provide a grassroots perspective on BC EA and
CNA EA Strategy milestones to ensure the TSD's
vork is reflective of the needs of the

Requirements:

- One member from each of the eight
Participating Bands (may include
community staff)

and available for,

« Meetings from 1Ipm to 4pm on the last
Monday of every month

« Term of approximately 2 years or to
end of Project assessment

Your participation is crucial to ensure
that review of the Project captures
community needs, concerns and priorities.

or call 250-378-1864
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Hell or High Water

Concert & Online

Telethon Fuandraiser
Merritt British i@aliumbsiha Chdmuanmtba a communi ti es Vi
the fires and floods of 2021 have endured terjrib
The ABrothers of Touri Country |l conssmo at EH |Can
er Music Festival), the Citxw NIlakadpamux Ass|lemb
Shackan, and Cookds Ferry I ndian Bands, Tourilsm
Rotary Club of Merritt are all/l proud to step Jup
AHel | or High Water Fundraisero
Hel |l or Hi gh Watfeaornies 12n halulr o@uwnt it nwofundr ai sgqgr ¢
telethon with musical performances, messages,| Vi
cians, as well ad,h@GhatkeeFoondaenti Mh s@imeat A8LC,|i Ga
an effort to raise money for the people of thle f
Princeton and Abbotsford, British Columbia, (dana
muni ties
Musi ci ans, celebrities, dignitaries, medi a, clor p
are all coming together to raise money for oufr f
are accepting donations now, prior to our funldr a
promises to be an event filled with music, spleci
sages, Vvideos, |l i ve streaming, and, we hope, |som
faces when we could really use some.

British Columbia, Canada Forest Fire and Flood Relief Fund v, @ 2 2

el orti %
-,

www.hellorhighwater.ca

Goncert & Telethon Fundraiser - sseiowssmacs
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VIRTUAL SAFE BABY TRAINING

FEBRUARY 14 - FEBRUARY 16, 2022
9:30 AM - 2:00 PM EACH DAY

The safe baby training is an educational program for those interested
in caring for children under the age of 3 who may have been exposed
prenatally to drugs and/or alcohol.

Gaining this knowledge will expand families and caregivers

understanding of the baby's first years. You will learn how to identify
triggers, medical issues, as well how to comfort and care for a
newborn who may be withdrawing from drugs or alcohol.

This class can help newborns return to families in a safe and
supported manner. The training will be facilitated by the Support To
Family Care Network Team and guest presenters.

Please call resource worker Monty Joseph @ 250-315-7687 or email
Monty.Joseph@scwexmx.com to register by Feb 11th.

*If you need a tutorial on how to maneuver the zoom please contact
us for assistance.

SCWEXMX CHILD &
FAMILY SERVICES SOCIETY

TELEPHOME: 250-378-2771 | TOLL-FREE :1-877-378-2773

ol
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https://www.fnha.ca/about/work-with-us
mailto:kenwarda@fnha.ca

The First Nations Health Authority and Interior Health are working with
leadership to support the response to confirmed cases of COVID-19 in your
community. We all know how to keep safe and protect others even when
there are cases nearby:

1 Keep your social bubble small and limited to your immediate and work
family.

1 Self-isolate and get tested if you have any symptoms that might be COVID-19.

1 Maintain a distance of two meters from anyone not in your bubble, or wear a mask if
that’s not possible.

Avoid large gatherings, especially indoors. Testing is only recommended for anyone with
symptoms. If you do have symptoms, contact the Interior Health testing site closest to you.
Any time a case is identified, our health response teams will work to keep your family and
your community safe by tracing the contacts of anyone who has tested positive and sup-
porting anyone who is sick to selfisolate. Close contacts are those who share a home, or are
face-to-face for 15 minutes or more, particularly indoors and when social distancing is not
possible. If you have not been contacted directly and you have no symptoms, no further ac-
tion is required. If there is a broader risk to other individuals or the community, Interior
Health will issue a public notification. For the privacy of individuals involved, Interior Health
will not provide specific details about individual cases unless there are broader exposure risks.
Privacy and trust are important for people to be comfortable coming forward to get tested.
Identifying these initial cases is at the heart of our contact tracing process that reduces fur-
ther exposures in our communities - we can't do that if people are scared to come forward.
Our values, our culture and our teachings give us the strength and the wisdom to face this
challenge. We look after our sick; we don’t judge them and remember: ¢ Kindness and com-
passion are the best way to counter the virus. ® Support those who are getting tested. In do-
ing so, they are protecting us

Let’s do this for our families, our communities, as well as for our Elders and Knowledge Keep-
ers. COVID symptoms include: Fever; chills; coughing; shortness of breath; sore throat; runny
nose; loss of sense of smell or taste; headache; fatigue; diarrhea; loss of appetite; nausea and
vomiting and muscle aches. For more information go to: https://www.fnha.ca/what-we-do/
communicable-disease-control/coronavirus
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Scw'exmx Tribal Council
(STC)
#202-20%0 COUTLEE AVENUE
A4 P.OLBOX 188, MERRITT, BC V1K 1B&
“Phone [250) 378-4235 Fox [250) 378-9119
e-mail: administration@scwexmxiribal.org
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Seasonal Field Techician

Requirements: Vilid Driver's Licenss

Required Skills:

+ Dofo colection [detaill orentoted), intermediate knowledge
of compassing, mapeing and using o lpad, technical writing
skills, legible ond detailled notes

Gualificotions:

+  Good physical condition

+  Occupcticnal first gid level 1

* ntermediate knowledge of plants

. ntermediate knowledge of the surounding area
+  Be wiling to take fraining os required

Education and/or Work Experience:

+  Maturgl  Resource Technicion/Environmenta
Technician cerfificate or diploma.,

+  RISC Archaeological Field Crew and Culturally Modified Tree
Certificate and/or

«  Archasologicdl field experence of archaealogy coursas,

+  knowledge of the Nlaka'pamus language and culture is an
asset,

Resource

The Jlob will entail;

Field work in all weather conditions, hiking on all types of terain,
conducting preliminary field reconnaissance, shovel test pits, long
nours, and nofe taking.

Work Apparel:

Hi Wis Vest andfor Cruising Vest, Steel Toed Work Boots, Hard Hat,
leather gloves and safety alasses

Flecsa note that this is o sedsondl pasition and during of work is
dependant on avalable work and weaather condifions,

Wage is based on Work Experience and Credentials

Ernail Resume and Cover Letter to Morgon Jumbo
mjumico@scwesmxtnoal.org

i) :
FLOWERS!

74 = f:,';:
A way to a woman’s heart..
.. psst.. real ones

STILL CRAZY AFTER
ALL THESE YEARS!

DAY!
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POSITION:

Nlaka’pamux Health Services Society

Employment Opportunity
Home Care Nurse! Manager- RN

Home Care Nurse/Manager Status: Permanent Full Time

HOURS OF WORK: Menday to Friday 8:30 am — 4:30 pm (35 Hours per week/1hr lunch)

Mlaka"pamux Health Services Society (MHSS) is seeking a fulltime Registered Murse to fill a Home
Care Nurse/ Manager position providing nursing services within the Nlaka'pamux Nation,

Home Care Nurse/ Manager will provide:

1.

N e L R

10.

11.

Initial and annual client care assessments of home care clients

Develop client care plans, assign client care directions to LPNs and Home Care Aids
Creates social connection to the community and receives referrals into the program
Provides client advocacy with medical services with the Health Authority's

Consults with community and liaisons with NHSS management regarding policy and
processes

Oversees requirements of NHSS Nation Shared Nursing policies for service delivery, nurse
licensing requirements, maintains standards equivalent to British Columbia College of
Mursing Professionals (BCCNP) practice standard and policies

Advocates between NHSS Nation Shared Nursing Services and the communities
Management & directs resources within the NHSS Nation Shared Nursing Services
Provides health promaotion and prevention programs for Elders, assists with immunization
clinics, health fairs, diabetes, heart health and nutrition support.

Provides mentoring and training in support of LPNS and HCAs education, development, and
assurance of culturally appropriate and trauma-informed service.

Assures cultural safety and relevant best practices are maintained to support client care.

Qualifications and Qualities:

Bachelor's Degree in nursing from a Canadian university or eguivalent combination of
training and experience.

Must be registered (or eligible) with British Columbia College of Nursing Professionals
Training/Experience in community health nursing is an asset

Experience/knowledge of computer operations and systems

Immunization certification or willingness to obtain

Standard First Aid with a valid CPR ticket (or ability to obtain)

Valid BC driver’s license

Excellent written and oral communication skills

knowledge of First Nations history, customs and traditions is an asset

Applicants to submit a cover letter with salary expectation, resume, copies of credentials and three
professional references to:

Tamara George, CAPA
Executive Director

Address: 2088 Quilchena Ave,
PO 1624 Merritt BC, V1K 1B8
Email: georget@nlxin.com
Phone: 250 378 9772 ext.119
Fax: 250 315 0283

Relocation allowance may be offered for this position
This position may qualify for a signing bonus

This pasting will remain open uniil the position is filled,

Only appheants shoristed will be contacted for intarviews. Please note
that successiul applicants will require a Criminal Record Check, the
details of which may preciude an offer of employment being finalized.
Praferance will be given lo persons of Abaviginal anceslry as per
Section 16(1) of the Canadian Human Righls Acl.




First Nations Health Authority
Health thraugh weliness

EMPLOYMENT OPPORTUNITY

Wellness System Quality Care
Coordinator - Term till April 2024 - West

Kelowna or Kamloops, BC

The Wellness Systems Quality Care Coordinator provides an
advanced level of culturally safe expertise in supporting all self -
identifying First Nations individuals, in the Interior Region, on a
journey to quality care. Quality care is rooted in the story and
experience of each First Nations individual/community, providing
culturally unique supports in the coordination of feedback and
concern. This position works with First Nations community,
clients/patients, and health care providers in the acute care,
residential services, mental health, public health, home health
services and in community systems to support the FNHA

approach to complaints and quality client/patient care.
Qualifications:

®  University degree in social sciences, health, or a related
profession

e Recent, relevant and significant experience, working with
First Nations organizations, communities, multifaceted
health or social/human service organizations, usually
acquired over a period of 5 to 7 years.

e Experience in handling and navigating First Nations
patient/family interactions in a culturally safe and
humble manner, including respect, compassion and
empathy

A full job description is available upon request at
Careers@fnha.ca

For more position details and information about us, please
visit www.fnha.ca.

The First Nations Health Authority is committed to respecting
diversity within our workforce. We specifically seek to
increase the number of First Nations and Indigenous
employees in our organization.

For more position details and information about us, please
visit www.fnha.ca/

Please be informed that due to quantity of applicants, we are
not in a position to provide application updates. Only
applicants shortlisted will be contacted. Applicants must be
eligible to work in Canada.

Q?,- :af) |

FIND PURPOSE BEYOND YOUR PROFESSION

At FNHA, you'll have the opportunity
to contribute to BC's history. With a
unique governing structure and
mandate, our fluid work environment
means you can play an active role in
real change.

Our talented teams value respect and
foster lateral kindness in their working
relationships. Our holistic approach to
wellness, based on First Nations
teachings, is Incorporated into all
aspects of work culture. Where else
will you get to create a personal
wellness plan as part of your
performance goals?

If you are looking for more than a job,
come Join the FNHA family.

Application Deadline = Open till
filled.

Apply Here

View Our Careers Page Here
www.fnha.ca/about/work=with=us

Please include “Self-ldentified”, if you are
voluntarily identifying yourself as First
Nations or Aboriginal.

We are a diverse and rapidly evolving
First Nations health organization of
professional, innovative and dedicated
team members and leaders.

We uphold Community-Driven, Nation-
Based approaches to transforming the
health system and enhancing wellness
for BC First Nations peoples and
communities.




@ Stuwix Resources Joint Venture

2 - 98 Hwy 8, Merritt, B.C. VIK 0A7
Phone: (250) 378-2277 Fax: (250) 378-2541

CAREER OPPORTUNITY

| Forestry Operations Supervisor

Stuwix Resources Joint Venture is a well-established fiber management and marketing company that is owned by §
First Nations Communities with its office located in Merritt, British Columbia. Stuwix ensures our local First
Nations stewardship values are incorporated in forest management at all levels of our operations,

Commencing immediately, we are looking to add an Operations Supervisor who will work within our

operations department and work directly with our Operations Manager to implement Stuwix’s harvesting
and roads program

| Deseriptions & Duties

Duties of this position include but may not be limited to:
#  Safety and environmental (SFI) planning and development
Logging and road construction supervision
Liaison with govemment agencies, stakeholders, First Nations, and local licensees
Finalize log calculation analysis with Operations Manager
Conduct inspections to implement Stuwix's, Safety, EMS, and log quality programs
Implement applicable plans and work with the Planning Forester and Accounting to accurately report costs
and plan changes to support business requirements,
+  Contract negotiations and implementation
*  Assist with Developing harvest plans

- ® ® ® @

| Preferred Characteristics and Prerequisites

Team-orientated self-starter looking for diversity and career growth

Quick and adaptive leamer

Minimum 3 years working in forestry operations.

Strong verbal and written communication skills

Strong computer skills - preference in Microsoft Office, Arc GIS, and Tablet App's
Knowledge and understanding of First Nations Values

RPF or RFT designation preferred or in process

Valid Class 5 BC Driver’s License with clean drivers abstract

| Salary

Salary is commensurate on individuals' ability, skills, and experience, ($70,000-590,000)
Stuwix Resources Joint Venture offers a comprehensive benefits package

Stuwix believes in a healthy work life balance

Closing date for applications is March 4, 2022

Please forward resume and cover letter to Lindsay Tighe, General Manager
Email: generalmanager(@stuwix.com
Mailing Address: 2-98 Highway 8, Merritt, BC, VIK 0A7
Fax: 250-278-2541




Red Seal Industrial Electrician

Where: Kamloops Pulp Mill

Location:  Kamloops, B.C.

The Kamloops Pulp Mill is looking to hire a full -time Industrial Electrician to join the Maintenance team.

As a member of the Kamloops Pulp operation, the successful candidate will gain exposure to a wide va-

riety of work in our Kraft Pulp Mill. The work will range from trouble shooting and repairs to general

preventative maintenance of the plant. All positions will support the mills continuous improvement ef-

forts through construction projects.

Your Profile

A Posses an I ndustrial Electrician I nterprovincial Refl Se
prenticeship

A Previous industrial experience working in a safety $ens
A Strong oral and written communication skills

A Detail oriented with proven organization skills

A Ability to prioritize effectively and manage multip t
A Team player who is able to maintain effective workihfhg r
trades, peers, superiors, etc.

A Committed to best practices in health, safety and ehvir
A S erhofivated, open -minded and results oriented

A Proficient with computers including experience workijng
maintenance system (i.e. SAP).

A Possessing a dual ticket qualification in Instrumentfat:
Our Offer

The mill is located in Kamloops, British Columbia. Close to 95,000 people reside in this beautiful com-

munity that has a I|ifestyle |Iike no other with 82 parks,
cess to two ski hills and 13 diverse golf courses. The City is vibrant & growing fast, offers an extensive

variety of services, businesses, leisure facilities and outdoor activities. We offer:

A Safe work environment

A Competitive compensati on;

A Health Insurance Plans (medical, dental, 1ife);

A Pension Pl an;

A Paid vacation/ holidays;

A Employee Assistance Program,;

A E mp | -supported development and continuing education. The Kamloops Pulp Mill is an equal op-

portunity employer. We invite women, Indigenous peoples, and members of visible minorities to apply.

Thank you for applying. Please note only candidates selected for an interview will be contacted.

Interested candi dates can apply on our website by seafchi




Red Seal Industrial Instrument Mechanic

Where: Kamloops Pulp Mill

Location: Kamloops, B.C.

The Kamloops Pulp Mill is looking to hire a full -time Instrument Mechanic to join the Maintenance team.

The successful applicant will be responsible for a variety of tasks, including trouble shooting and repairs

to gener al preventative maintenance of the plant. Al
provement efforts through construction projects.

Your Profile

A Possess an Industrial I nstrument Mechanic I nterprov
formal apprenticeship

A Previous industrial experience working in a safety

A Strong oral and written communication skill's

A Detail oriented with proven organization skills

A Demonstrated | eadership abilities along with excell
A Ability to prioritize effectively and manage multip
A Team player who is able to maintain effective worKki
trades, peers, superiors, etc.

A Committed to best practices in health, safety and e
A S erhofivated, open -minded and results oriented

A Proficient with computers including experience work
maintenance system (i.e. SAP).

A Possessing a dual ticket qualification in Electrica
Our Offer

The mill is located in Kamloops, British Columbia. Close to 95,000 people reside in this beautiful com-

munity that has a |ifestyle |Iike no other with 82 par
cess to two ski hills and 13 diverse golf courses. The City is vibrant & growing fast, offers an extensive

variety of services, businesses, leisure facilities and outdoor activities. We offer:

A Safe work environment

A Competitive compensati on;

A Health Insurance Plans (medical, dental, 1ife);

A Pension Pl an;

A Paid vacation/ holidays;

A Employee Assistance Program,

A E mp | -supponted development and continuing education.

The Kamloops Pulp Mill is an equal opportunity employer. We invite women, Indigenous peoples, and

members of visible minorities to apply.

Thank you for applying. Please note only candidates selected for an interview will be contacted.

Interested candi dates can apply on our website by sea

chi



District Administrator of Indigenous Education

It is acknowledged that Cent
Okanagan S',ri X |:IEI:I:I|E5 The schoel district enrolls apprl:u-:lmate y 24 000 students I:i"|C|.J:|iI'IE over 2800 students who self-

ral Okanagan Public 5chools operates within the traditional unceded territory of the

encompassing the communities of Peacl"laﬂdJ West Helnwna, kelowna, Lake Country and Oyama.
school sites with 31 elementary schools, 8 middle schools, 5 secondary schools and 3 alternate schools.

There are a total of 47

Feporting to the District Principal of Indigenous Education, the District Administrator of Indigenous Education will provide
leadership and assume a wide range of responsibilities aimed at leading, promaoting, and supgorting Indigenous
educational and cultural initiatives across the District (K-12). The District Administrators primary responsibility will be to
foster Indigenous student success and 1o support the District Principal of Indigenous Education through the lens of Eguity

in Truth and Reconciliation.

In addition to possessing or being eliginle for & membership in the Ministry of Education Teacher Regulation Branch and
possessing an appropriate Master's Degree
successful candidate for this position will demonstrate the following skills, knowledge and gualities:

or in the process of obtaining a Master's Degree, it is expected that the

{ Knowledge and understanding of, and experience with Indigenous culture, history, language and contemporary issuss
facing Indigencus people;

4 A commitment to Truth and Reconciliation to provide equitable, inclusive educational and cultural success for
Indigenous Learners;

4 The ability and desire to work collaboratively with school communities and local Indigenous communities;

4 A strong commitment to Indigencus student success and to Indigenous parent and Indigenous community involvemeant;

4 Ability to provide supervision and support for the Indigencus Program staff (2.2, Indigenous Student Advacates,
Teacher Tutors and Cultural Presenters);

4 Ability to plan, guide, and monitor implements
performance and success leading to graduation; and

4 Previous school and [/ or district-level administrative experience.

tion measzures intended o improve Indigenous student academic

We are looking for candidates who sare committed to continuous growth and learning as described by the British Columbiz
Frincipals and Vice-Principals Leadership Standards. Members of the Central Okanagan Fublic 3chools Indigenous
Education Council, Board of Education Trustees, and Senior Staff will be involved in the recruitment process. Preference

will be given to applicants who have Indigenous Ancestry as per Special Programs through BC Human Righits.

Applications can be emailed to human.resources@sd23.bc.ca. Please indicate "District Administrator of Indigenous
Education Vacancy" in the subject line. Include a letter of application, complete with & comprehensive resume (include
your phone number and email address) and copies of supporting documentation plus the names of 3 (three) references
no later than 4:00 p.m., Friday, March 11, 2022

Central OkKanagan

p-—"‘" Public Schools

LO40 Flollywood Ko

soutn, kelowna, B, V1 4N2 www. sl s .ca Fhone

Bob McEwen
Executive Director of Human Resources
Central Okanagan Public Schiocls

FSO0) B

H5kd Fax [ 250) B&60-97799
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You will continue to rise

in wisdom and all the good

things of life will come to you.
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Shackan Indian Bana"

Contact Us

Chief- Arnold Lampreau

sibcheif@shackan.ca

Councilor-Lindsay Tighe

sibcouncill@shackan.ca

Councilor- Yvonne Joe

sibcouncil2@shackan.ca

Interim Band AdministratorHeather Williams

bandmanager@shackan.ca

Fire Chief Charlene Joe

charlene.joe@shackan.ca

Community Wellness Managdrenora Starr

communitywellness@shackan.ca or socaidevelopment@shackan.ca

Health Navigator Adrienne Johnny

healthnavigator@shackan.ca

Education Coordinator / Admin Assistaltimberly McRae

education@shackan.ca or adminassist@shackan.ca

Administrative AssistanKatie Perrin

assist@sbkan.ca

Reception / CommunicationslerriLynn Apsassin

reception@shackan.ca or communictaions@shackan.ca

Operations & Maintenancd oby Abbott & Lee Seymour

maintenance@shackan.ca

7,

PO Box

1360, 2099 Granite Ave. -3M@BArli0t {,
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