
Community Vision 

Members of the Shackan Band envision a Healthy community 

that lives in accordance with Traditional Scw’exmx values. These 

values include sharing, helping, learning and teaching.  

These values translate into helping the younger generation real-

ize their potential, promoting everyone’s involvement in the life 

of the Community, and in being generous to those in need. 

Mission Statement 

The band office is to promote the development of a healthy life-

style and self-sufficiency for Shackan community members. We 

will achieve by being helpful, positive, respectful and professional 

to leadership, co-workers and Shackan members when adminis-

tering band programs. 

February 

2022 



WHAT’S  

HAPPENING AT 

SHACKAN? 

If you would like to share any media information or 

send a birthday greeting please email  

communications@shackan.ca 

Scw'exmx Values  
Respect for Self & 
Others; Positive  
Sharing; Positive  
Helping; Positive 
Learning; Positive 
Teaching; Healthy 

Lifestyle; and  
Self-Sufficiency.  

February 10, 2022 

hen̓łeʔ kʷ  

Covid cheques have been processed and are available for Shackan Band Members today. They are availa-
ble for pick up at the Shackan Band Office from February 10 (2:00pm – 6:00pm) to February 11 (8:30am 
to 5:00pm).  After this time, any cheques that remain in office will be mailed out to the addresses we 
have on file.  With this current Covid cheque, we are also providing forms for members to fill out to assist 
us in updating our Membership Database and verifying the banking information, mailing and email ad-
dresses.  

Please return the forms to the office by Feb 25th, 2022 in order to receive your next Covid funds via elec-
tronic funds transfer on February 28th, 2022.  

We hope everyone is staying safe and well during this challenging pandemic, if you have any questions or 
concerns, please feel free to call us at the band office @ (250) 378-5410. 

Shackan Indian Band  



Update from kᾱúpiᾐ Arnie Lampreau and Council  
 

Band Council Resolutions;  

¶ Signed BCR’S; MOTI and Lawyer Hanna and company, land permissions. 

Chief and Council Duty Convened Meetings; 

¶ Chief and Council have had several informal meetings and duly convened Chief & Council meetings. 

¶ All formal Chief and Council meetings have been held at the Shackan Band Office 

 Other Meetings;  

¶ Jan..04ñ Shackan creek assessment was looked at with Tracy Wimbush 

¶ Jan..05ð  Dealt with Nicola Motor Sports for a side by side and Murray GM for a new work 
truck  

¶ Jan.06ð Called WCB and the Ministry of Transportation.  

¶ Jan.07ð News Interview with Krista Hessey from Global News.  

https://globalnews.ca/news/8526590/canada -floods-of-the-future -the-new-reality/  

¶ Jan.10ð Zoom meeting with Green peace and Jeremy Williams in regarding an engaging vide-
os for Shackan and ensure they are seen by the most people and help make things happen for 
the community.    

¶ Jan. 10- Meeting with Paul Mozin from NWSFA  Fisheries Biologist 

¶ Jan.11ð Chief and Council Meeting  

¶ Jan.12-16ñOut of office due to Covid (isolation)  

¶ Jan 17ð Dealing with BC Hydro and Telus regarding billing  

¶ Jan.18ð NLX Zoom meeting and C&C meeting with Indigenous Services Canada and Ministry 
of Transportation  

¶ Jan.20ð Meeting with National Chief Roseanne Archibald  

¶ Jan.21ð Setting up Upcoming visit with Minister Ranking and National Chief  Roseanne and 
Regional Chief Terry Teggee 

¶ Jan.25-  Meeting with STUWIX BOD and SCHSS  

¶ Jan.26ð Touch Base with Mary French and extended the stay at CIVEO of the evacuees until 
end of March. C&C Meeting from 5 -7pm 

¶ Jan.27ð Meeting with CAN and a touch base with Jim Bergh  

¶ Jan.28ð Site visit with Ryan Smith  

¶ Jan.31-  Meeting with Urban Systems, NWSFA and Flinro  

 
 



¶ MNP  is still  working on this  yearõs audit  for 2020/21.  

¶ Highway 8 and Ministry of Transportation and Highways negotiations with updates from 
Darwin Hanna and Stuart Aird  are ongoing.  

¶ Restructuring  office staffñlooking for new staff to fill 3 positions  

¶ Vacant positions, interviews are  in the process under direction of Interim Admin.   

¶ Review of current  budget for  Shackan Band in preparation  for the upcoming fiscal  year is 
ongoing.  

Shackan Band Office Administration;  

Return to Community; 

North side of Nicola River: Homes on the North Side of Shackan Indian Band IR#11 have undergone their 
House Inspections with First Nations Health Authority and Frirst Nations Emergency Support Services and 
we are working on completing the following: 

1. Electrical Inspections 

2. General Inspections 

3. Replacement of Essential appliances:(ie: where inspections deemed them to be necessary for health 
and / or safety purposes) 

4. Well water testing and pump assessments  

5. Garbage Disposal  

6. Replace or repair of water and pressure tanks  

We are targeting February 17.2022 as a return date. C&C anticipate revising the Evacuation Order address 
by address—shifting from Evacuation Order to Evacuation Alert. Once Members return, we will address 
other needs such as cleaning requirements and pest management.  

South Side of  Nicola River; Homes on the South Side of the Nicola River will remain n Evacuation order 
pending access road, Home inspections and Hydro Reconnection. At this time, Hydro has not provided a 
time for reconnection to the South Side. 

 

Special thanks to staff and council for all 
of their hard work and dedication to  

keeping us moving forward in a good way for the 
people.   



General: 

For the 2 weeks after residents return to these homes we will have a designated 24-hour assistance 

line and the hall will be manned and open 24/7 with a satellite phone. A caterer be in the hall for 2 

weeks ensuring the residents have meals. Shackan Band staff are able to assist with shopping, pre-

scriptions, travel to and from appointments. All of these supports are in place to lessen the amount of 

time our returning residents need to spend travelling an active construction zone.  

Telus will not be back in service until Feb 22th or 27th – according to dates provided by Telus.  

MOTI has moved the checkpoint to the west side of Shackan IR11. The road between Nk’wala and 13 

Mile Shackan boundary is still an active construction zone with active hauling and we are having dis-

cussions with MOTI about our return to the community to ensure residents can travel this section of 

the road in a safe way. 

 

Other: 

We have two houses that have serious health and safety issues that we are working with Indigenous 

Services Canada, the homeowners and Apex EHS to further assess and determine how to proceed so 

we can address the substantial health and safety issues in these dwellings. 

Our hearts are with the Williams Lake 

First Nation. The preliminary findings 

of the St. Joseph’s Mission Residential 

School Investigation have revealed 93 

potential graves that require further 

analysis, as well as a dark history of 

cover-up and abuse. Supports are 

available at the Indian Residential 

School Survivors Society (IRSSS) at 1-

800-721-0066.  



/ƻƳƳǳƴƛǘȅ ²ŜƭƭƴŜǎǎ 
{ƻŎƛŀƭ 5ŜǾŜƭƻǇƳŜƴǘΣ IŜŀƭǘƘΣ /ƘƛƭŘ ŀƴŘ CŀƳƛƭȅΣ 9ŘǳŎŀǝƻƴΣ aŜƳōŜǊǎƘƛǇΣ ŀƴŘ 9ƭŘŜǊǎΦ   
 

{ƻŎƛŀƭ 5ŜǾŜƭƻǇƳŜƴǘ  

¶ Completed February’s Income Assistance cheque run.  

¶ Assisted in distribution of Flood Allowance and Covid funds.  

¶ Develop reports and apply for grants for various funding sources for 2020/21 and 

2022/23.  

  

***Social Worker will be at Shackan Band Community Hall on February 22, 

2022 from 10am-12pm to accept Income Assistance (IA) Declarations – any 

new IA applications are to be done at the office prior to March 1, 2022***  

 

IŜŀƭǘƘ 

¶ Assisting with supports and services needed to get Northern IR11 members home.  

¶ Follow up with homeowners, First Nations Emergency Support Services, First Nations 

Health Authority and Apex EHS concerning homes posing significant health and safety 

issues on IR11.  

¶ Looking into spiritual/ceremonial support for the evacuees returning home mid-

February.  

 

/ƘƛƭŘ ŀƴŘ CŀƳƛƭȅ   

¶ Review and signing of General Service Agreement with SCFSS for Prevention Services 

funding.  

¶ Appointed by Chief and Council as Director for the Board of Directors for SCFSS, replac-

ing Councilor Yvonne Joe.  

¶ Upcoming Board training for SCFSS in February 2022.  



 

 

We appreciate continued support and patience as we had been hit in office with Covid and 
been short staffed for much of February - Nonetheless, we are thrilled to see our contin-
ued efforts result in some of our IR11 residents being able to return home soon!   

Report by; Lenora Starr, MSW - Community Wellness Manager.  

9ŘǳŎŀǝƻƴ 

¶ February’s Post-secondary funding was issued to our students.  

¶ Policy revisions are being considered to update the SIB Education Policy.  

¶ Post Secondary applications need to be in by April 30th. If you need an application 

drop by the office and see Kim or email education@shackan.ca  

¶ We have three staff trained and certified as Indian Registration Administrators (IRA)  – 
Lenora Starr, Kim McRae and Jerri Apsassin. Lenora Starr will be the Primary IRA and Kim 
and Jerri will be back up IRA’s.  

¶ Sorting out Membership files and updating the Band Membership list with ISC.  
¶ We do not currently have any Certificate of Indian Status (orange color) cards, for now 
we encourage you to see Barb at Lower Nicola Band for this service. We have some on or-
der and hope to see them in the weeks to come. We are now able to assist with online Se-
cure Certificates of Indian Status cards (newer white ones) applications, but these cards 
take a bit longer to receive than the orange status cards.   

aŜƳōŜǊǎƘƛǇ 



 

 

 

IŜŀƭǘƘ bŀǾƛƎŀǘƻǊ  

My first day working with Shackan Indian Band was December 13th, 2021, and I have 
found myself very busy. My job encompasses one’s health journey. I have established a 
working partnership with health authorities like Scw’exmx Community Health Services So-
ciety, Nlaka’pamux Health Services and Interior Health. I have been doing one on one sup-
port and that basically looks like a ride to any appointment you may have, prescription pick 
up and any other support you may need. Health is a huge topic meaning I can help fill in 
those barriers you may have to achieve your needs.   

On one of my first days, I’ve witnessed a brushing off ceremony for those who were needing 
a cleanse and to connect spiritually. I have supported elders on a trip to Simpcw Indian Band 
for their Elders Christmas Community luncheon in December 2021.   

In 2022, we have been doing Wellness Circles every Tuesday at 6:00pm at CIVEO in part-
nership with SCHSS Wellness team and eventually want to extend this service to all mem-
bers. This past week we did card making to respond to the Langley School of Fine Arts who 
made Christmas cards for Shackan Indian Band Members if you’d like to see them, please 
contact me.     

I have spent some time updating membership information and introducing myself working 
in my new role for the band. I have also planned, implemented, and completed the House 
Inspections to the 22 houses on the north side of the Nicola River. The team consisted of 
First Nations Health Authority, Scw’exmx Community Health Services and Shackan Indian 
Band Operations & Maintenance staff. Following the Housing Inspections, I have been busy 
updating and working with City Furniture to order the necessary appliances for retuning 
residents.  

Kukwstep 

Adrienne Johnny 





















Passing information along: 

Conayt has two 3 bedroom units available at the moment for 3 bedrooms, first nation or Metis an-

cestry, low income (I believe under 50 000k a year) families with no pets. If you know anyone they 

can call and talk to Della Provost – 250-378-7712 or email tenantrelations@conayt.com. 

The Florentine in Merritt still has openings as well - I believe for a short term basis - likely until the 

end of March 2022. The Florentine is a retirement home with extra rooms to spare. No pets allowed. 

Monthly fees for each suite. Feel free to call Ray Fair at 250-378-5300. The Red Cross is aware of this 

option as well for potential evacuees needing a spot.  

Hope all is well with you and your community. I know your community was impacted by the wildfires and floods, Covid-
pandemic, and infrastructure repairs. 2021 was a difficult year for all our people. This year I hope we can recover and enjoy our 
lands once again. 
The reason I am contacting you is because we are looking for community members or Shackan staff members to join our 
working groups. These working groups are trying to make sure that our concerns and solutions are being implemented in 
various management plans that are being proposed by Highland Valley Copper operations. 
The first working group is the HVC 2040 working group. This one deals with the BC Environmental Assessment application and 
the extension of the mining operations to the year 2040. We want to make sure Nlaka’pamux title and rights, values and 
interests are not being overlooked in the application process. 
The second Community Stewardship working group will be covering many topics, including Environmental impacts from the 
mine (dust, water, light, wildlife, vegetation, fisheries etc.), management of cultural heritage resources, end of mine life, 
cumulative impacts, and protection and utilization of Nlaka’pamux Knowledge into technical review processes. 
Participating members will be compensated for their time. 
  
If you know of anyone interested in participating in either or both these groups, please have them contact with our office or 
myself.  
Thank your assistance in this matter. 
Rebecca Shackelly 
Senior Stewardship Coordinator, 
Citxw Nlaka’pamux Assembly 
  
Phone: 250-378-1864 
Fax: 250-378-2910 





February.23.2022  

Show your support by wearing a pink shirt 



Merritt British Columbia Canada ï British Columbia communities, villages and people affected by 
the fires and floods of 2021 have endured terrible loses and heartache. 
The ñBrothers of TouriCountry Iconssmò at EH Canada Travel, Kenny Hess (Founder of Rockinô Riv-
er Music Festival), the Citxw Nlakaôpamux Assembly representing the Nooaitch, Coldwater, 
Shackan, and Cookôs Ferry Indian Bands, Tourism Nicola Valley, Experience Nicola Valley and the 
Rotary Club of Merritt are all proud to step up and present the  
ñHell or High Water Fundraiserò. 
 
Hell or High Water is an all out two-for-one 12 hour online fundraiser consisting of a live streaming 
telethon with musical performances, messages, vignettes, videos from dignitaries, locals and musi-
cians, as well as, a live concert from the Clarke Foundation Theatre in Mission, BC, Canada. All in 
an effort to raise money for the people of the fire and flood ravaged communities of Merritt, Lytton, 
Princeton and Abbotsford, British Columbia, Canada, as well as, the surrounding First Nation com-
munities. 
 
Musicians, celebrities, dignitaries, media, corporations, companies, and people just like you and us 
are all coming together to raise money for our friends in trouble in British Columbia, Canada. We 
are accepting donations now, prior to our fundraiser. Donate today, so you can enjoy the show. It 
promises to be an event filled with music, special guests, entertainment, shout outs, personal mes-
sages, videos, live streaming, and, we hope, some much needed bloopers bringing smiles to our 
faces when we could really use some. 





Current FNHA Job Opportunities - Open till Filled 
Environmental Health Officer ï Term to March 2023 - (West Kelowna or Kam-
loops)   
Environmental Health Officer ï 1 year Term - (Kamloops)  

Facilities Technician ï Perm - (West Kelowna, Kamloops or Cawston)  

Regional Financial Consultant ï Perm ï (West Kelowna or Kamloops)   

Senior Analyst, Cultural Safety and Humility  ï Term to April 2024 - (West Kelowna 
or Kamloops)  

Wellness Systems Quality Care Coordinator   ï Term to April 2024 - (West Kelowna 
or Kamloops)  

Regional Nurse Advisor, Communicable Disease ï Term to March 2023 - (West Ke-
lowna or Kamloops)  

please visit our careers site at https://www.fnha.ca/about/work-with-us or  

Or feel free to contact: Ken Warda - Human Resources Generalist – Interi-
or Region 
                               Cell:  604-788-2416 email: kenwarda@fnha.ca 

hŶŎŜ ǿƛƭƭ ōŜ ŎƭƻǎŜŘ aƻƴŘŀȅ CŜōǊǳŀǊȅ 
нмǎǘ ŦƻǊ  

https://www.fnha.ca/about/work-with-us
mailto:kenwarda@fnha.ca


The First Nations Health Authority and Interior Health are working with 
leadership to support the response to confirmed cases of COVID-19 in your 
community. We all know how to keep safe and protect others even when 
there are cases nearby:  

¶ Keep your social bubble small and limited to your immediate and work 
family. 

¶  Self-isolate and get tested if you have any symptoms that might be COVID-19.  

¶ Maintain a distance of two meters from anyone not in your bubble, or wear a mask if 
that’s not possible.  

 Avoid large gatherings, especially indoors. Testing is only recommended for anyone with 
symptoms. If you do have symptoms, contact the Interior Health testing site closest to you. 
Any time a case is identified, our health response teams will work to keep your family and 
your community safe by tracing the contacts of anyone who has tested positive and sup-
porting anyone who is sick to selfisolate. Close contacts are those who share a home, or are 
face-to-face for 15 minutes or more, particularly indoors and when social distancing is not 
possible. If you have not been contacted directly and you have no symptoms, no further ac-
tion is required. If there is a broader risk to other individuals or the community, Interior 
Health will issue a public notification. For the privacy of individuals involved, Interior Health 
will not provide specific details about individual cases unless there are broader exposure risks. 
Privacy and trust are important for people to be comfortable coming forward to get tested. 
Identifying these initial cases is at the heart of our contact tracing process that reduces fur-
ther exposures in our communities - we can't do that if people are scared to come forward. 
Our values, our culture and our teachings give us the strength and the wisdom to face this 
challenge. We look after our sick; we don’t judge them and remember: • Kindness and com-
passion are the best way to counter the virus. • Support those who are getting tested. In do-
ing so, they are protecting us  

Let’s do this for our families, our communities, as well as for our Elders and Knowledge Keep-
ers. COVID symptoms include: Fever; chills; coughing; shortness of breath; sore throat; runny 
nose; loss of sense of smell or taste; headache; fatigue; diarrhea; loss of appetite; nausea and 
vomiting and muscle aches. For more information go to: https://www.fnha.ca/what-we-do/
communicable-disease-control/coronavirus  









 

Red Seal Industrial Electrician  

 

Where: Kamloops Pulp Mill  

Location: Kamloops, B.C.  

The Kamloops Pulp Mill is looking to hire a full - time Industrial Electrician to join the Maintenance team.  

As a member of the Kamloops Pulp operation, the successful candidate will gain exposure to a wide va-

riety of work in our Kraft Pulp Mill. The work will range from trouble shooting and repairs to general 

preventative maintenance of the plant. All positions will support the mills continuous improvement ef-

forts through construction projects.  

Your Profile  

Å Posses an Industrial Electrician Interprovincial Red Seal Certification secured through a formal ap-

prenticeship  

Å Previous industrial experience working in a safety sensitive environment  

Å Strong oral and written communication skills  

Å Detail oriented with proven organization skills  

Å Ability to prioritize effectively and manage multiple tasks  

Å Team player who is able to maintain effective working relationships with other personnel including 

trades, peers, superiors, etc.  

Å Committed to best practices in health, safety and environmental management  

Å Self -motivated, open -minded and results oriented  

Å Proficient with computers including experience working with Microsoft Office Suite and a computerized 

maintenance system (i.e. SAP).  

Å Possessing a dual ticket qualification in Instrumentation and/or HVAC in addition would be an asset  

Our Offer  

The mill is located in Kamloops, British Columbia. Close to 95,000 people reside in this beautiful com-

munity that has a lifestyle like no other with 82 parks, over 200 lakes within an hourôs drive, close ac-

cess to two ski hills and 13 diverse golf courses. The City is vibrant & growing fast, offers an extensive 

variety of services, businesses, leisure facilities and outdoor activities. We offer:  

Å Safe work environment  

Å Competitive compensation;  

Å Health Insurance Plans (medical, dental, life);  

Å Pension Plan;  

Å Paid vacation/holidays;  

Å Employee Assistance Program;  

Å Employer- supported development and continuing education. The Kamloops Pulp Mill is an equal op-

portunity employer. We invite women, Indigenous peoples, and members of visible minorities to apply.  

  

Thank you for applying. Please note only candidates selected for an interview will be contacted.  

Interested candidates can apply on our website by searching óKamloopsô: www.domtar.com/careers  

 

 



Red Seal Industrial Instrument Mechanic  

 

Where: Kamloops Pulp Mill  

Location: Kamloops, B.C.  

The Kamloops Pulp Mill is looking to hire a full - time Instrument Mechanic to join the Maintenance team.  

The successful applicant will be responsible for a variety of tasks, including trouble shooting and repairs 

to general preventative maintenance of the plant. All positions will support the millôs continuous im-

provement efforts through construction projects.  

Your Profile  

Å Possess an Industrial Instrument Mechanic Interprovincial Red Seal Certification secured through a 

formal apprenticeship  

Å Previous industrial experience working in a safety sensitive environment  

Å Strong oral and written communication skills  

Å Detail oriented with proven organization skills  

Å Demonstrated leadership abilities along with excellent communication skills  

Å Ability to prioritize effectively and manage multiple tasks  

Å Team player who is able to maintain effective working relationships with other personnel including 

trades, peers, superiors, etc.  

Å Committed to best practices in health, safety and environmental management  

Å Self -motivated, open -minded and results oriented  

Å Proficient with computers including experience working with Microsoft Office Suite and a computerized 

maintenance system (i.e. SAP).  

Å Possessing a dual ticket qualification in Electrical and/or HVAC in addition would be an asset  

Our Offer  

The mill is located in Kamloops, British Columbia. Close to 95,000 people reside in this beautiful com-

munity that has a lifestyle like no other with 82 parks, over 200 lakes within an hourôs drive, close ac-

cess to two ski hills and 13 diverse golf courses. The City is vibrant & growing fast, offers an extensive 

variety of services, businesses, leisure facilities and outdoor activities. We offer:  

Å Safe work environment  

Å Competitive compensation;  

Å Health Insurance Plans (medical, dental, life);  

Å Pension Plan;  

Å Paid vacation/holidays;  

Å Employee Assistance Program;  

Å Employer- supported development and continuing education.  

The Kamloops Pulp Mill is an equal opportunity employer. We invite women, Indigenous peoples, and 

members of visible minorities to apply.  

 

Thank you for applying. Please note only candidates selected for an interview will be contacted.  

Interested candidates can apply on our website by searching óKamloopsô: www.domtar.com/careers  





03- Chay Nali 

04ã Ashton Oppenheim 

12- Debbie & Lennard Joe 

Martin Kellosalmi 

23- Suzy Adams 

26- Warren Baldwin 

28- Gregory Joe 







Chief - Arnold Lampreau 

sibcheif@shackan.ca 

Councilor - Lindsay Tighe 

sibcouncil1@shackan.ca 

Councilor - Yvonne Joe 

sibcouncil2@shackan.ca 

Interim Band Administrator - Heather Williams 

bandmanager@shackan.ca 

Fire Chief - Charlene Joe 

charlene.joe@shackan.ca 

Community Wellness Manager - Lenora Starr 

communitywellness@shackan.ca or socaidevelopment@shackan.ca 

Health Navigator - Adrienne Johnny 

healthnavigator@shackan.ca 

Education Coordinator / Admin Assistant - Kimberly McRae 

education@shackan.ca or adminassist@shackan.ca  

Administrative Assistant - Katie Perrin 

assist@shackan.ca 

Reception / Communications -  Jerri-Lynn Apsassin 

reception@shackan.ca or communictaions@shackan.ca 

Operations & Maintenance - Toby Abbott & Lee Seymour 

maintenance@shackan.ca 

 Shackan Indian Band 

  Contact Us 

 

Its important to make sure your info is current, please contact office to update 
 

PO Box 1360, 2099 Granite Ave. Merritt, BC  V1K 1B8    Phone: (250)-378-5410 | Fax: (250)-378-5219                              


