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Update from kwupi? Arnie Lampreau & Council

Band Counci l Resol utions;
None
Chief and Counci l Duly Convened Meetings;
Duly convened Chief & Council Meetings occurred on June

Cal endar Summary;
June 2ndU®iBowd Of British Columbia I ndian Chiefs Meeting
The UBCI Cpirofatndmdi genous political organizati20d@202prese

under direction from the Chiefs Council, we continuedsto &
of I ndigenous Peoples in British Columbia and the full andc
Rights of Indigenous Peoples across all |l evel s of gover nme
essential-beonghefwelr communities, in areas such as ener g\
families, citizenship, heritage and | anguage, fisheries, f
women and girl s

UBCI C APPOI NTEES TO FI RST NATI ONBhd ECHBI.OC OIGYC COWINLCHhds t o s
pointment of representatives of the U.B.C.1.C. to various

als are asked to repriecmmitt ttehed O Bi.{Cr d o &s s (ftdhire el ecting th
should be fair, predictabl e, anhi efasAr n ol dwrddsemprtedanth t erdd aand
on the board

JuneiBpdse of Commons Appearance

The House o086St@ommdmarmgs Commi ttee on I ndigenous and Northern

preau or a representative of Shackan First Nation to ppesa
Sovereignty, Security and Emergency Preparedness of |1 ndige
Your appearance would take place in person or virtually wvi

onFriday June 3,220@2PMro3T 1i:M0t he format of a 5 MINUTES o
ti-andnswer session with the members of the committee

Here is the Iink for The House OF Commons appearance Chief
https://parlvu.parl .gc.cal/ Harmony/ enf{lPB8wW&r3Br?’owser / Power Br o
Embedded=trueé&gl obal streamld=20&vi ewMode =3

June -Ghihef' s Coll aboration Tabl e

June-Shdckan recovery call with Paula Santos from I ndigeno

Y Highway 8 wedklweekeégtitmdl e to di scuss Highway 8 with MoT

Y Nicola Watershed Govet+rThlmechKi Polog eWat eneshédgGovernafide Pr
kind initid4deidvdybéinwmg ¢&) Nicola First Nations and 3 Min
G2G Partners). The G2G Partners are working together tow
to a cobasprsuprocess that engages watershed partners and
the benefit of future generations.

June-Bbhrd meeting with Stuwix Resources

Y Touch Base call with Keith Fransson form Urban Systems

JuneiWwWeht for shoulder surgery took days off to recover



June dMdeéti ng with Shawn Clough from Ministry Of Transpor
fice then did a site tour of Shackan.
June -Xhtiref' s Coll aboration Table with Drummond, Dawn
Y GVBOT Speaker Briefing Call: Emergency Preparedness & Bl
for making the time to connect for our upcoming Emergenc
June 29, 2022. We | ook forward to your participation. TI
sharing a speaker briefing handout with event details ir
Event Description , Over the | ast two years, British Colu
heat wave, and disastrous flooding that has harmed commun
ture. According to a Calgary Chamber of Commerce report,
er -orpeen, and of those that do, 29 per cent fail within two
nesses, government and communities work together to safegt
act to adapt our emergency preparedness strategies. Resil
di sasters are costly This event will emphasise and explo
a natural disaster occur. We will explore the risks in ou
pared business community and thus a more resilient econom
Speakers include some of the top experts on the subject f|
ness backgrounds.

Y Connect and Learn about the Coldwater River Flood Freque

Y Went to Fathers Day Celebration at Shackan Hal

June i2llnsdti genous Day

Y Meeting with Paula Santos, Al li son Rowe and Jody Kaden
Shackan

Y Went to the Indigenous Day Dinner at the Hall with | SC t

Wdzy S -hHAYyREAS 9 / KAST [FYLINBlIdz LYGSNIDASS

LYY | NBLER2NISNI F2NJ ¢KS bl NBKFf-ANERSLAVV2HNBNTF DAz KKE RSON 4
NBySg alrtyz2y FIENY fAO0OSyOSa Ay ./ & !'a LINL 2F GKS atR8® L
GKFG &aS8S0e2y [/ KAST [FYLINBIdzda O2YYSyda FNBY GKS ! ./ L/ YSSa

alty2ys GKS OKFy3aSa Ay FodzyRIyO0OSs IyR YSye2ySR G(G(KS dD2ald 2
NBFOK 2dzi G2 4SS AT GKSNB ¢4l a& yedKAy3a GKIFIG / KAST [ BE¥AIREBI
'y AyiSNWBASSE (GKAa 6SS]
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Wdzy S-HEXNKT Together We Can Create Housing Solutions Gathering
Delta Marriott, 540 Victoria Street, Kamloops, BC

Gathering Objectives:

¢ Hear what HRS has been deing

¢ Meet the HRS Steering Committee

¢ Hear from better practices from other First Nations regarding their housing projects
¢ Assistin identifying key areas of HRS services

¢ Have an opporfunity to network and share ideas

¢ Explore Alternate Housing Financing
* And more importantly, have some fun!ll

June 27, 2022

Time Discussion and Objectives
10:00 - 10:30am |1, Opening and Introductions
10:30 - 11:15am 2. HRS Update:
¢ HRS Overview and Update
+ Website Overview
* Data Collection
11:15 - 12:00am 3. Steering Committee (SC) Panel
+ Why they joined the HRS Steering Committee
+ Their dream for First Nations housing
* Their vision for HRS
12:00 — 1:00pm Lunch
1:00 - 1:45pm 4. First Nations Housing Panel
¢ Housing Policies - Donald Kraus
¢ Tiny Homes Projects - TBC
+ Emergency Response - Dennis Piemre
1:45 - 2:30pm 5. Housing Programs
¢ CMHC Programs - Neil Bamett
¢ FNMHF — Deborah Taylor
¢ |SC Programs — Richard George
¢+ FNHA - Dan Ferguson

2:30 — 2:45pm Break
2:45 — 3:45pm b. Café Discussion
(60 minutes) What are your community’s housing:
+ Gaps?
* Needs?
* lzzues and Challenges?
+ Priorities?
345 - 4:15pm 1. “Maximizing Opportunities and Benefits through Creative Housing Solutions” — Chief
Harvey Mcleod, Upper Micola Band
4:15 — 4:30pm 8. Close
5:30 - 7:00pm 9. Dinner and Guest Speaker

“Building Community and Housing Resiliency” — Chief Pafrick Michell, Kanaka Bar
Indian Band
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"We talk about UNDRIP and
we talk about truth and
reconciliation, | believe that
right now this is a time we
take to look at truth and
reconcili-action. Take the
time to build those plans
with the province and the
feds to make things better
for all of us."

Chief Arnold Lampreau
Shackan Indian Band

Speci al thanks to our amaz 1
continuing to organize suct
heal i ng
Ceremonies/ Gatherings for our p k

forward in a good way wi't

and positivity.
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SOCIAL DEVELOPMENT, SOCIAL WORK, HEALTH, CHILD AND FEMTATI®ON, MEMBERSHIP
AND ELDERS.
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Child and Family
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NEWSPAPER SUBMISSION BY ADRIENNE JOHNNY
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@Publlc Works

For the month of July the /I c
| keeping busy with various jabslth/

Delivered News Leuwers
Checking the water | evel 3 time§

Fi xing hol es ¢t hWwarsee Charll|i e

==

Checking traps on the Soutlhsi de

Worked on house #63 door . Fillre)d
house :J

Worked on house #64 on oveln door

Weed wacked around the Hall| RECECLING ON

Delivered the new Gre extilngMuoleDhAeYrss t o 0 me S
Hel ped move Paul Joes freelz GARBAGEONp st 0
downstairs WEDNESDAYS
Wor ked with Dustin on Chl of iPUBASE H/VE THEM
OUT BY 9AM FOR THE
Got thecanemB6ved from Jghe olRMANEYANGE GREW |
TO PICK UP
the pump house
Changing the Iights on at |the pump ho
check

ing it Saturday & Sumda)(
Checking Wayne's house
Fixing the Horse shoe pit |

Hel ping set wup for Fathers

Hauling Hay to Nicola Lake
Weed whacking around the pjump ir.OLbs)? res&r
voir




~ WHAT CAN | RECYCLE?

S
| 7 5] Merritt
Newspaper Magazines  Telephone Books  Writing Home RECYCLIN G 101 ¢ :

& Flyers & Catalogues /Office Paper &
Correspondence

[y Accepted Materials

The following items can be recycled
in your curbside recycling cart.

e X X

No glass! No blastic No hard/soft
bags! cover books!

Corrugated Cardboard/ Moulded (Multi-Layer)
Cardboard Boxboard Boxboard Paper Bags
Boxes Packaging (Kraft Paper)

2

B [C W

Gable-Top  Aseptic Boxes Frozen Empty Aerosol Paper Cups

Cartons or Cartons Dessert Boxes  Containers
© E
Plastic Jugs Plastic Plastic Jars  Plastic Bottles Plastic Trays
with Screw Tops  Clamshells & Lids & Caps & Tops
f ; Remember to
Plastic Tubs  Steel Cans  Aluminum Aluminum Foil Plastic Pails
& Lids & Lids Cans & Lids & Foil Take-Out
Containers

: b5 O

Spiral Wound Cans Plastic Cold Drink  Plastic Garden  Microwavable
& Metal Lids Cups with Lids Pots & Trays  Bowls and Cups

»
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Sun Mon Tue Wed Thu Fri Sat
1 2
Office
closed
3 4 5 6 I 8 9
Wellness
Circle
10 11 12 13 14 15 16
Wellness
Circle
17 18 19 20 21 22 23
Wellness Indian Bingo
CirC|e @SlB Hall
24 25 26 27 28 29 30
Canoe Canoe Canoe Rockin river Kamloopa | Kamloopa Pow
music fesR8- | Pow WoW | WoW
Pull Pull Pull 3lst
31
Kamloopa Poy
WoW




The Orzanization

Highbridge Human Capital is excited to be partnering with Shackan Indizn Band to find an exceptionally talented individual
to lead and manags the Mation's programs and departments. The community members of Shackan or the Sow'swomi -
People of the Creeks - is taken from the name of the Micola River, Scw'ex, meaning creek. The Shackan Indian Band is one of
five bands in the Micola Walley who comprise the Sow'exmee Their mission statement is to promots the development of 2
hezlthy lifestyle and self-sufficiency for Shackan community mermkbers while achieving positive, respectful, leadership to all
rmembers whean administering services. Shackan’ s services comprise of Administration, Education, Finance, Socizl

Development, Emergency Services and Capital Infrastructure.

Job Summary: A in the life of owr Band Administrator

Reparting to and under the support and supervision provided by Chief & Coundil, the Band Administrator is responsible for
the gperation and maintenance of all programs and services and will ensure that all operations are conducted in 2
respectful and responsible way. They will 2nsure all decisions and actions meet the relevant legislation, policies, and
procedures that gowern Shackan including the Shackan Financial Administration Law and any other Laws enacted by the
Shackan Council from time to time.
This individual will bring people together by creating a vision, objectives and strategic direction set by Chief and Coundcil.
The individwal will strategize and mentor while suppling a diverse range of capakilities that zpan leadership, governance,
operations, administration, and community relations. This person will have to actively manage multiple pricrities at one
time. As the Band Administrator, youw will:
= Attend all Band Council mestings and oversee the preparation of 2gends, information, and resources for
Council Mestings for Council Members.
=  Enzure that all Band Council business is conducted within relevant legislation, policies, and procedures.
=  Farilitate the exchange of information between Band Council, employees, and Band Members.
= Work with Council to develop a strategic plan.
=  Report im a timely manner all administration activities to the Council's Administration Portfolio Holders.
=  Prowide leadership and advice to Chief and Coundil im the management of the financial 2ffairs of Shackan
Indiam Eand
=  Monitor purchasing, tendering, and other financial transactions.
=  Enzure Shackan Indian Band Financial Policies and Procedures are being adhered to and are in accord with

Government financial legislation.



Ba responzible for the preparation of the annual operating 2nd capitzl budzets for all departments
providing programs and services including staffing requirements.

Cweersee all financial operations including acoounts payable, accounts receivable, payroll, procurement of
goods and services are in accordance with SFAL

Provide owersight in the development of proposals for funding, review proposals for acouracy of budget,
completion of decision sheet for coundil 2nd ongoing management of funding agresments resulting from
spproved proposals including reporting reguirements.

Establizh and enzure internal financial controls are in place.

‘You are responsible for adherence to the Shackan Human Rezource Policy and FAL a= amended from time
to time for 2l staffing actions by 2ll Departments providing programs and services to Shackan

Address performance issues and acts as cosch and mentor to develop employess.

Prepare and wupdate aorganizational chart= for all departments of Shacks n;l

Fzcilitate / support the development of the team members znd Program Managers.

Adminizter all employee benefit programs with conjunction with the Finance Department.

Chersee the centrzl HR Administration.

Ba responzible for completion of employee performance evaluations for probationary and annual
evaluations including a training and development plan.

hznzge the planning, implementation and evaluation of the organization’s programs and services.
Enzure legsl compliznce in all areas of operations; crestes a safe and healthy work environment and
ensures compliance with all financizl 2nd employment legislation.

Establish zystems and checks to ensure the security of facilities and eguipment; works with t2am to create
recovery plans for possible dissster scenarios.

Cweersee the development and management of all formal financial, physical, community, capital, human
resource management and department/program plans for the Shackan Indian Band.

Provide leadership and direction in the development and management of the Indigenous Services Canada
(13C) Ten-Year Program Plan for the Shackan Indizn Band.

Crwersees the evaluation of Shacksn Indian Band programs and services to ensure the programs and
services are meeting the nesds of the Shackan Indian Band Community.

Ensure that all Members of the Shackan Indizn Band have an understznding/knowledge of the programs,

services and opportunities delivered by Shackan Indian Band Administration.

M p



=  Attend Generzl =nd specizl Band Meetings and other community meetings =5 required by Chief and
Council.

= At the request of Chief and Council the Band Administrator will represent the Shackan Indian Band with
ather First Mation Communities, local, provincial, and federzl governments.

=  The Band Administrator must enswre that anyone conducting business or programs in the community are
responsible to the Band, any and all legislation, policies and procedures, and Band and community
members.

=  Monitor and review all documients/ hearings/initiatives that will have 3 direct impact on the First Nation
Comrmunity and Administration.

=  Ensuresthat the Shackan Indian Band Administration manages and operates im accordance with
applicable govern meht lzws, regulstions, and reguiremsants

= Owersee the day-to-daey management of the genersl sdministration affairs of the Zhacksn Indian Band

ABOUT ¥OU - Basic alifications

Bachelor's Degres in Businass Administration, Entreprensurship, Ecomomic Development, or releted fizld, or
combination of relative experience and post-secondary education.
5+ years’ experience of progressively responsible manzsgement preferably in the First Mations communities, social
service sectors or with Indigenous orgsnizations
Relevant Designation in area of expertise preferably
Clazs 5 Drivers License
Proficient in Microsoft Office Suite {Outlook, Word, Excel, PowerPoint].
o Skills, Kmowledge & Abilities - What you bring to the role:
=  Conflict Resolution - Brings conflict into the open at the earliest opportunity to arrive st
constructive solutions while maintaining positive relationships
=  Relztionship Building - Develops strong, cooperative relationships with internzal and external
partmers, custormers, clients, and colleagues to build long term relationships that foster
collaboration amd partnership
=  Leadership & Teambuilding - Sets an example and 2 direction for others by acting as = role mods|

and inspiring 3 positive sttitude towsard work, motivating others toward vizion and goal



achievement. Coaches for employee developrment and provides purposeful feedback for
improved performance

Strategic Performance - Contributes to the organization’s strategic performance by linking long-
range vision and mission to the daily work, developing individuzl znd/or group gosls, slizning
gioals with organization objectives and building commitment of staff to this direction

Finamcial Impact - Delivers on financial results by budgeting resources responsibly, analyzing
dzts, recognizing trends and pstterns, and synthesizing financial datz into mezningful terms.
Innowation - Makes an effort to improve performance or operational activities by trying new
thingz, finding new ways of daing things and looking for improvement

Arnalytical Thinking - Observes identifies and organizes information to detect underlying issues.
Buziness Acumen - Demonstrates an understanding of industry trends, business concepts,
economic developrnent as well as the constraints and limits of the environment in which the
service is provided while increasing the valus of products and services

What makes

What makes you great:

-

Demonstrated leadership skills and experience with ability to develop team and team
capahilities.

Ability to work collaboratively with the leadership t2am in the establishment of goals, strategy,
preparation of budgets and funding proposals.

Ahility to see the big picture and think strategiczlly incduding understanding finsncizl dats and
forecasting trends snd issues.

Ability to work independently and build effective interpersonsl relationships

Hewe good public and interpersonal relstions skills.

Keen z2nse of business, ability to identify results-oriented opportunities and motivated by the
idez of attracting new clients on the regional and national scene.

Ability to negotiate contracts and write clear and convincing proposals.

Good knowledze of project management.

Good understanding of the principle of analysiz and profitability, 2nd knowledze on how to
influsnce it.

Capability to identify opportunities, establish gosls and implemant an action plan.



= Ability to organize complex projects, establish priorities, and follow-up in a timely manner.

= Ability to make decisions that immprove the management of First Mation resources

=  Capsacity to adapt to unexpected circumstances and work under pressure.

= Ability to manage confidential and sensitive business and client information.

= Skill to work independently and in a2 team environment.

»  Profidiency in the use of computer programs for word processing, databases, spreadsheets, email
and the internet, to the intermediate level (capable of using 2 large number of functions and fzel
confident wsing the program)

= Self-driven, enthusiastic, tactful, 2nd diplomatic.

What we will provide:

Full-time permanent role
Competitive compensation package

A great work culture and environment

Please submit applications to:
a55i shackan.ca

This position will remain open until filled,

My



Position: Housing Coordinator

About the Shackan People: The Scw'exmx - People of the Creeks - is taken from the name of the Micola River,
Scw'ex, meaning creek. The Shackan Indian Band iz one of five bands in the Nicola Valley who comprize the
Scw'exmy. The five bands of the Nicola Tribes are: Coldwater Indian Band, Lower Miceola Indian Band, Upper
Micola Indian Band, Nooaitch Indian Band, and Shackan Indian Band. Together, the numbers of the 5 Nicola

Tribes total well over 3,000 individuals. all part of & proud, strong, thriving Indigenous Mation of the BC Interior.
Opportunity: The Shackan Indian Band has an exciting opportunity to join our team as a full time Huusing|
Coordinator. Hiring preference will be given to qualified candidates who self-identify as First Nations or another

Canadian Indigenous ancestry.

Responsibilities will include, but are not limited to:

Being the first point of contact for Shackan Membership and Administration with all housing issues.

Addresses tenants’ inguiries, complaints, and dispatch Maintenance for repairs on a day-to-day basis.

Follow up on existing Housing Inspections with Maintenance, Health Navigator, and other cutside organizations.

Coordinate, supervise contractors and service personnel and maonitor removations and new construction.
Participate in community awareness program plan, emergency management, coordinate and facilitate
workshops, community meetings, represent Housing at community membership meetings.

The Housing Coordinator will coordinate and oversee the implementation of Recovery measures in housing for
Shackan Indian Band. The purpose of Housing for Shackan Indian Band will be to create or enhance housing that
will first focus on helping membership on their needs for shelter. This includes overseeing Rent due every
meonth, allocating rental arrears, establishing a relationship with membership, taking in calls for work orders -

maintenance, filing,

About the Ideal Candidate:

Research records and data
Completion of Grade 12 supplemented by related courses from a recognized technical institution, preferably a

diploma in building technology,



Minimum of three years’ work experience in a field related to residentizl housing and operations is reguired in a
non-profit setting, ideally in a First Mation's community role,

Self-managed, goal oriented and finish what you start —well organized with strong written, verbal
communication and time management skills,

Uzes g project management approach to plan, organize and maintain workloads,

Demanstrate high emotional intelligence, patience, and integrity with a commitment/team driven success in
leading by example,

Demonstrate 3 high degree of professionalism and good judgement, Good problem-solving ability, creativity,
drive, and entrepreneurial spirit. Experience with M3 Office, Zoom, and varicus other software

Must be able to operate effectively and show initiative in an environment whera thera is at times, minimal
SURETVIsion.

Must be able to maintain confidentiality of information and use discretion, tact, and diplomacy when addressing
sensitive issues.

Maintain accurate housing and maintenance regorts and provide monthly updates as reqguired. Reguired to
convey info to staff and members and explain technical matters in lay terms.

Clear a Criminal Record/Vulnerahle Persons check and valid Class 5 Drivers License with access to a reliable
wehicle.

Reports to: Community Wellness Manager

Classification: Full-time (35-hour work week), flexible hours on evenings and weekends.

Shackan Indian Band thanks all applicants for their interest, however, only those selected for an interview will be
contacted.

In accordance with Section 16(1) of the Canadian Human Rights Act and pursuant to Section 42 of the BC Human
Rights code, it is SIB Policy to practice preferential hiring for Aboriginal peoples. Candidates who wish to gualify
for preferential consideration must self-identify.

Deadline for the lob Posting is as soon as filled.

Submit cover letter, resume, and references to front desk staff or email to

assist@shackan.ca.

SIB Office Hours are Monday to Friday 8:30 a.m. to 4:30 p.m.



SHACKAN INDIAN BAND

PO Box 1360

2000 Gramte Avenue

Merrit, B.C. VIK ITM9

Phone: 250-378-5410  Fax; 250-378-5219

www.shackan.ca

Positions: Home Makers (2 Positions available and need to be filled immediately)

About the Shackan People: The Scw'exmx - People of the Creeks - is taken from the name of the Nicola River,
Scw'ex, meaning creek. The Shackan Indian Band is one of five bands in the Nicola Valley who comprise the
Scw'exmx. The five bands of the Nicola Tribes are: Coldwater Indian Band, Lower Nicola Indian Band, Upper
Nicola Indian Band, Nooaitch Indian Band, and Shackan Indian Band. Together, the numbers of the 5 Nicola

Tribes totals well over 3,000 individuals. All part of a proud, strong, thriving Indigenous Nation of the BC Interior.

Opportunity: The Shackan Indian Band has exciting opportunities to join our team as a we are seeking two part
time Home Makers, with the possibility of a full time pesition opportunity for one of these employees. Hiring
preference will be given to qualified candidates who self identify as First Nations or another Canadian
Indigenous ancestry.

Responsibilities will include, but are not limited to:

s Homemakers must report emergency concerns immediately to 911 and then to the Community
Wellness Manager verbally and with a written Incident Report,

= Homemakers will be required to come to the Shackan Indian Band office in the marning of their
workday to sign in and again at the end of their workday to sign out;

= Keeps Health Navigator and Community Wellness Manager informed regarding client progress, noting
client improvement or deterioration of ability to perform daily tasks;

* Attends Shackan Indian Band staff meetings when requested to do so; and

s Services provided by the homemakers include, but are not limited to:

o Cleaning bathrooms, sink, tub & toilet,

Dishes,

Dusting,

Light meal assistance,

Light housekeeping - this excludes biohazardous materials (i.e. bodily fluids/waste),

Garbage remaoval,

Laundry,

Sweeping, vacuuming, and mapping floors,

Washing inside windows,

Other light duties that will be helpful to tenants/elders.

o 90 0 0 0 0 000

About the Ideal Candidates:

» Possess Homemaker Training or equivalent, First Aid Certificate and Food Safe Certificate.
» Knowledge of Indigenous culture and individual traditions
* Experience working with Indigenous Elders

Flenstee] W Stanel, Pivieloed Wee Fall
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Minimum of three years' work experience in a field related to residential housing and cperations is required in a
non-profit setting, ideally in a First Mation's community role,

Self-managed, goal oriented and finish what you start —well crganized with strong written, verbal
communication and time management skills,

Uzes a project management approach to plan, organize and maintain workloads,

Demanstrate high emotional intelligence, patience, and integrity with a commitment/team driven success in
leading by example,

Demonstrate a high degree of professionalism and good judeement, Good problem-solving ability, creativity,
drive, and entreprenaurial spirit. Experience with M3 Office, Zoom, and various other software

Must be able to operate effectively and show initiative in an envircnment where there is at times, minimal
supervision.

Must be able to maintain confidentiality of information and use discretion, tact, and diplomacy when addressing
sensitive issues.

Maintain accurate houwsing and maintenance reports and provide monthly updates as reguired. Reguired to
convey info to staff and members and explain technical matters in lay terms.

Clear a Criminal Record/Vulnerable Persons check and valid Class 5 Drivers Lice nse with access to a reliable
wehicle.

Reports to: Community Wellness Manager

Classification: Full-time (35-hour work week), flexible hours on evenings and weekends.

Shackan Indian Band thanks all applicants for their interest, however, only those selected for an interview will be
contacted.

In accordance with Section 16(1) of the Canadian Human Rights Act and pursuant to Section 42 of the BC Human
Rights code, it is SIB Policy to practice preferential hiring for Aboriginal peoples. Candidates who wish to gualify
for preferential consideration must self-identify.

Deadline for the lob Posting is as soon as filled.

Submit cover letter, resume, and references to front desk staff or email to

assist{@shackan.ca.

SIB Office Hours are Monday to Friday 8:30 a.m. to 4:30 p.m.
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SHACKAN INDIAN BAND
PO Box 1360
2099 Granite Avenue
Merrit, B.C. VIK IM9
Phone: 250-378-5410 | Fax: 250-378-5219
www.shackan.ca

Education/Social Development Worker Job Posting

About the Shackan People: The Scw'exmx - People of the Creeks - is taken from the name of the Nicola River,
Scw'ex, meaning creek. The Shackan Indian Band is one of five bands in the Nicola Valley who comprise the
Scw'exmx.

Opportunity: The Shackan Indian Band has exciting opportunities to join our team as a we are seeking a part
time Education/Social Development Worker. This person is the main point of contact for Education and Income
Assistance programs and will provide information and education to the community and assist our band and
community members in accessing these services.

About the Ideal Candidate:

Posses a Bachelor of Social Work or Education or has previous Band Social Development (BSDW)
training, or Educational Administration training or training in a related field of study,

Has basic accounting and financial experience,

Is self managed, goal oriented and finish what you start — well organized with strong written, verbal
communication and time management skills,

Demonstrate high emotional intelligence, patience, and integrity with a commitment/team driven
success in leading by example,

Demonstrate a high degree of professionalism and good judgement,

Experience with MS Office, Zoom, and various other software,

Must be able to maintain confidentiality of information and use discretion, tact, and diplomacy when
addressing sensitive issues,

Maintain accurate Education and Social Development files and reports. Provide weekly and/or monthly
updates as required,

Should have 2-3 years of professional relevant experience in a social services/education environment.
Clear a Criminal Record/Vulnerable Persons check and valid Class 5 Drivers License with access to a
reliable vehicle.

Reports to: Community Wellness Manager.

Classification: Full time employment (35 hour work week).

United We Stand, Divided We Fall
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lob Posting

Position: Custodian
Job Type: Part-time

The Shackan Band is seeking an energetic and reliable Custodian who will have the following duties and
responsibilities:

»  Sweep, vacuum, and mop the floor

* 5anitize restrooms

» Empty trash, recycling

«  Wash windows, inside and outside

» IMake sure the establishment is clean and meets all safety requirements

Custodian skills and gualifications- A successful Custodian candidate will have the skills and
gualifications to maintain a building safely. Some commeon skills and gualifications a Custodian in any
establishment may include:

»  Ability to work independently

* Understanding of health and safety regulations

»  Ahility to keep an organized record of cleaning supply inventory

+ Problem-solving skills

Education/ Experience- Previous work experience isn't an asset in this role; however, any experience
that demonstrates the candidate is hard- working, respectful of safety regulations and attentive to
detail is considered an asset.

Conditions of Employment

# Must provide criminal record check prior to employment.

= Able and willing to work variable times, including evenings and weekends.
# Must have own vehicle for work purpose.

To Apply:
Interested applicants are required to submit a cover letter and resume by email to assist{@shackan.ca

Preference will be given to persons of Aboriginal ancestry as per Section 16(1) of the Canadian Human Rights
Act. Thank you to all who apply, however, only those selected for an interview will be contacted.

Deadline to apply: Open until filled



HIGHWAY 8 P

INFORMATION & UPDATES iy, e

Infrastructure update prepared for residents
For the weeks of june 28 to july 10, 2022

Progress Report

2 5
Work Planned
Underway Work

Temporary repairs on Highway 8 have now been completed at 18 locations. Construction has started on another
2, and work is being planned for the near future at the 5 remaining sites. Thank you for your patience as our
crews work as quickly and safely as possible.

Upcoming Repair Sites

After making significant progress with repairs on the Highway 8 corridor, crews will soon begin work on the 5
remaining repair sites; a 5.5-kilometre stretch of washouts requiring complex technical planning. These
upcoming repairs represent some of the largest efforts and longest construction schedules from the Highway 8
Team to date. Some challenges that crews will face include:

Weather-related conditions (including high waters from the annual spring thaw)
Challenging topography (steep slopes and narrow corridors)

Sensitive terrestrial and aquatic species and habitats

Limited supply of construction materials (rock)

Site access (crews are located several kilometres away from the repair sites)

Site 11 (12km east of Spences Bridge) Site 13 (10.8km east of Spences Bridge)

-

Extent of Damage: Extent of Damage:

1.5km of this site was impacted by: * Site impacted by a 300m washout (both lanes lost)

¢ 500m washout (both lanes lost)

¢ 100m washout (both lanes lost)

« three areas of 100m washouts (eastbound
lanes lost)

The Ministry of Transportation and Infrastructure publishes these newsletters for residents bi-weekly.
See digital copies and the latest updates at: gov.bc.ca/highway8recovery




Directory

Highway 8 Team at the Ministry of
Transportation and Infrastructure (MOTI)
* General enquiries: Call 250-378-1452 or

highway8.information@gov.bc.ca
Jennifer Fraser, Executive Project Director
Shawn Clough, Project Director
Jonathan Melvin, Project Manager
Dawn Drummond, Director, Indigenous
Relations, Southern Interior Region
Brad Bushill, Thompson Nicola District,
Operations Manager

Merritt Support Centre
e #102-1700 Garcia St (Railyard Mall) Merritt,
B.C. VIK 1B8
o Call 1-877-655-0341 or email
returnhome@merritt.ca

Emergency Management BC
e 1-833.376-2452 (daily 7:30am to 5:00pm)
 www.emergencyinfobc.gov.bc.ca

Ministry of Forests, Cascades District
» forests.cascadesdistrictoffice@gov.bc.ca

* 250-378-8400

Indigenous Services Canada (ISC)
* 604-775-5100 (Monday to Friday 8:00am to

4:30pm) (BC Office)

Thompson-Nicola Regional District (TNRD)
Emergency Operations Centre
e 250-377-7188 or 1-866-377-7188
emergency@tnrd.ca

Disaster Financial Assistance
» DFA@qgov.bc.ca

e 1.888-257-4777
e https://www2.gov.bc.ca

Canadian Red Cross
* 1-800-863-6582 (daily 8:00am to 8:00pm)

* www.registration.redcross.ca

Site 15 (9.1km east of Spences Bridge)

Extent of Damage:
¢ Site impacted by a 600m washout (both lanes lost)

Transfer Station Access Opening Soon

Starting Wednesday, July 6, 2022 at 8:00 AM, a 2km section of
Highway 8 from Spences Bridge through Site 19 will be open to the
public. Opening this section of the corridor will allow the public to
access the Spences Bridge Transfer Station. The Station will be open
on Sundays and Wednesdays from 8:00 AM to 4:00 PM.

This section of road will look different than it used to. Please pay
careful attention to speed limits and road signage when traveling
this newly opened section of highway. Site 18 onwards (towards
Merritt) remains closed as crews continue works to repair the road.

Spences Bridge Merritt
Transfer Station

21 15
Wt 12

Spences
Bridge

20 18 17 14 13

«= Open to the Public == Remains Closed

For general enquiries, please email highway8.information@gov.bc.ca or ‘ Ministrv of
call 250-378-1452. We aim to reply within 24 hours. BRITISH 'l".mxpc-)rt\ltfnn
Thank you for your patience. ' '

COLUMBIA and Infrastructure




DROP IN FRIDAYS

at the Youth Center, 1802 Chapman Street
From 3:30-5:30PM

Rides available after school and back home for
SCHSS members that are double vaccinated.

Join us for games, snacks, movies
and fun.

For ages 6-18 yrs. old

- ——

Parents please call the Lucy Henry or Darlene Rodominski at
250-315-0016 or

Darlene Cell 250-280-8490 Lucy Cell 250-280-5489

¢ morning for rides please.
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NICOLA CANOE PULL 2022

The Meritt First Nations Policing Section (RCMP) is planning its Annual Canoe Joumey

for the Nicola Valley. Our goal is to help build positive community relationships with the

RCMP and surrounding aboriginal communities, the various organizations and the youth.

The event will be held July 25-27, 2022, Monday will have an arrival time of 2pm, with

dinner being served. Youth will camp Monday and Tuesday night at the Douglas Lake
Camp site (located at the Old Kamloops Sailing club—Quilchena, BC).

Our vision is to support the future leaders of the Nicola Valley in a healthy active
environment by supporting youth, being respectful, demonstrating cultural awareness,
working together and having fun. This is being planned in partnership with TECK
(Highland Valley Copper). With the pianning assistance of Scw'exmx Community Heaith,
Upper Nicola Indian Band, Lower Nicola Indian Band, Scw'exmx Child and Family and
School District #58.

1t will be held July 25-27, 2022. This event is for youth between the ages of 12 and 18
years. If you have any questions or wish to help, please contact

Cst. Rose GRANT, Cst. Tracy DUNSMORE, Cst. Tammy DENNING or Cpl. Rick AIRD at

the Meritt Detachment at 250-378-4262.




RENEVV YOUR
STATUS CARDS

Please call the office 250-378-5410 to book an
appointment
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